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LIMERICK INSTITUTE OF TECHNOLOGY 

POLICY & PROCEDURES 

Recognition of Prior Learning (RPL)
1. 
Introduction

1.1 
RPL: Recognition of Prior Learning is the generic term for systems such as Accreditation of Prior Learning (APL) or Advanced Academic Standing which are used within Higher Education to describe the awarding of credit to students on the basis of demonstrated learning that has occurred prior to admission.   The philosophy underlying RPL is to enable and encourage people to enter or re-enter formal education, leading to qualifications, by awarding or recognising credit for what they already know from the course curriculum.   The onus is on the student to demonstrate the prior learning, by preparing and submitting adequate evidence, under the guidance and advice of the institution.


There are two main categories within RPL:


(i) Accreditation of Prior Experiential Learning (APEL): the awarding of credit for uncertificated learning gained from experience.  It should be noted that academic credit can be awarded only for achievement of learning outcomes, not experience per se.


(ii) Accreditation of Prior Certificated Learning (APCL): the recognition of formal learning for which certification has been awarded through a bona-fide educational institution or other education/training provider.   Under the principle that such credit should only be awarded once, such prior learning requires recognition rather than accreditation.

1.2 
Basic Principles
· The generic issue addressed in this document is Recognition of Prior Learning (RPL), which includes Accreditation of Prior Learning (APL); 

· Prior Learning refers to learning which occurs before admission to a course or to the relevant stage of a course; 

· Prior Learning includes both experiential and certificated learning;

· Exemption from modules may be granted at all stages of a course 
· Exemptions are granted at the commencement or during the operation of a stage of a course and are recorded at the relevant Department RPL Board.;

· Where students have substantial, relevant prior learning they may submit a learning portfolio, detailing their prior and current learning, including any additional information that may be specified;

· This portfolio will be assessed, credits may be recognised or exemptions may be awarded.
· In the case where the prior learning has been certificated and credits given under the European Credit Transfer System (ECTS) framework or under a framework articulating with it, no further credits will be awarded, but such credits may be recognised or transferred.  
· Where the prior learning has not previously attracted credit under the ECTS framework or under a framework articulating with it, exemptions may be awarded for that learning in the context of the relevant course schedule and according to the rules set out in 2 below.
2. 
Criteria

The following standard criteria for the implementation of RPL apply to all courses.
2.1 
RPL in Non-Award Stages:

Recognition or accreditation will only be given:

(i) for complete modules;

(ii) where a minimum of 50% of the learning outcomes for the module have been achieved;

Where an end of year classification is to be calculated, such calculations will be based entirely on the modules that have been examined.

2.2 
RPL in Award Stages
Any stage which has an input to the overall classification of an award is deemed to be an award stage for the purposes of this document.

Recognition or accreditation will only be given:

(i) for complete modules;

(ii) where a minimum of 50% of the learning outcomes for the module/subject have been achieved;

(iii) for a maximum of 50% of the credits at the award stage;
Where an end of year classification is to be calculated, such calculations will be based entirely on the modules/subjects that have been examined.

3. 
RPL Process

(i) Institute Publications inform students about Recognition of Prior Learning, including the granting of credits and/or exemptions, as part of the induction process.

(ii) Application for RPL must be made by the 1st of April in the year of admission.
Decision Date for Applications:   15th September.
(iii) Applicants are required to initiate the process by applying on a direct entry application indicating their intention to have their application for admission considered under the RPL process. 

(iv) The relevant Head of Department, will have the applicant provide all appropriate documentation in support of their application. The Department agrees the set of learning outcomes for each of the modules for which the applicant has applied for assessment, and advise and assist the student regarding the documentation needed and presentation of their case. 

(v) Where prior certificated learning is the basis of the case, the student is required to provide the relevant syllabus, the examination paper and a transcript of results. 
(vi) Where experiential learning is involved, the student is required to provide a learning portfolio for assessment.   All such information must be independently verified.

(vii) The Head of Department has the responsibility for ensuring the application is assessed and that a recommendation for the granting, or otherwise, of credits and/or exemptions is made.
· The Department RPL Board will assess where experiential learning is involved. They will evaluate the information and make a recommendation.  The Department RPL Board will consist of the Head of Department, Course Leader and a relevant subject lecturer(s).  
(viii) The Department RPL Board may recommend or reject the request for RPL, or seek further input from the student.  This could take the form of a written submission or interview or other methodology, as appropriate. 

(ix) The recommendation of the Department RPL Board is communicated by the Head of Department to the Registrars Office. The Department retains the original documentation, where it is available to external examiners.   

4.
Appeal

The learner may Appeal a decision of an RPL Board.  The Appeal will be heard by the Head of School and a relevant member(s) of Academic Staff who has not been a member of the original RPL Board.         
Note:  Template Guide to assist in preparation of Portfolio to be developed by Admissions & Academic Progress sub-committee (for inclusion in document). 
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